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Celebrating women

S

tution, UKZN Women Making a
Difference, was launched by Public
Affairs and Corporate Communications Executive Director, Professor Dasarath Chetty.
Lubna Nadvi, lecturer in Politics
and political analyst, reflected on
the significance of the march 50
years on. She noted that participants were committed to dismantling apartheid and bringing about
democracy, the fruits of which we

enjoy today. While much has been
achieved in terms of women's
rights, she challenged the University community to "build the
kind of university that we want our
children and our offspring to attend".

mechanisms in place to assist
women to reach their full potential,
she advised young women not to
"compromise who they are", but to
break down the barriers that have
been created by both women and
men.

SRC President on the Howard
College campus Sibu Sibiya spoke
about the challenges that face
young women in leadership and in
tertiary institutions. Noting that the
University has very few support

UKZN alumnus and liberation
activist Professor Fatima Meer
described in vivid detail the significant role South African women
played in the liberation struggle.

Noting that the majority came from
the ranks of the poorest of the poor,
she said that it was "remarkable that
they were so courageous". While
the struggle against apartheid has
been won, Professor Meer cautioned that "we have not won
against poverty and equality. We
are grateful for the constitution but
we can not sit and be satisfied. We
still have a long way to go".
- Thembeka Dlungwane
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taff and students
came out in large
numbers on 11
August to attend
UKZN's Women's
Day event. The
celebration, which
was organised by the Equity Office,
commemorated the 50th anniversary of the women's march to the
Union Buildings. The University's
first publication to celebrate women's achievements at the Insti-

Professor Fatima Meer and Ms Reena Budree, Executive Director: Equity, at the UKZN women's celebration.

Mapungubwe award
PROFESSOR Patricia Berjak from
the School of Biological and Conservation Sciences was invested
with the Order of Mapungubwe:
Silver – by His Excellency, President T M Mbeki, at a ceremony in
Pretoria on 27 September in recognition of her "excellent achievements in and contributing to the
understanding of seed science".

2002, and is granted by the President of South Africa for achievements in the international area
which have served South Africa's
interests. The order has four classes:
O

O

O

The Order of Mapungubwe is
South Africa's highest honour. It
was instituted on 6 December

Professor Berjak.
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Edgewood

O

Platinum (OMP), for exceptional and unique achievements,
Gold (OMG), for exceptional
achievements,
Silver (OMS), for excellent
achievements,

Other recent recognition of Patricia
Berjak as a scientist include her
being the 2004 recipient of the
Distinguished Woman Scientist
Award of the National Department
of Science and Technology, and,
also in 2004, being elected as a

Bronze (OMB), for outstanding
achievements.

7 Focus on internationalisation
Howard College

The order is named after
Mapungubwe, an ancient African
nation which existed a thousand
years ago in what is now the
northern part of the Limpopo
province.

8 UKZN achievers

Medical School

Fellow of the Third World Academy of Sciences.
In his media release recording
Professor Berjak's achievement,
Executive Director: Public Affairs
and Corporate Communications
Professor Dasarath Chetty said: "It
is academics of this calibre that give
the University of KwaZulu-Natal its
'World Class' reputation. We are particularly proud of this achievement."
- Indu Moodley

13 Teaching and learning
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The
Equity
Dialogue

Equal pay for equal work
T

he maxim 'equal pay for
equal work' is often cited
by staff members at the
University who feel that they are
not being paid fairly, but there is
no direct reference to this maxim
in the legislation of South Africa.
This article examines what the
principle means in our context.
The Bill of Rights in our Constitution prohibits any form of unfair
discrimination, either direct or indirect. In this regard, the Constitution provides that in interpreting
the Bill of Rights we must consider
international law. South Africa is
party to a number of international
treaties. These include conventions
of the International Labour Organisation (ILO). Some of these Conventions (100 and 111) prescribe
equality of opportunity and treatment in employment as well as the
application to all workers of the
principle of equal remuneration for
men and women workers for work
of equal value.
Although it makes no direct reference to equal pay, section 6(1) of
the Employment Equity Act which
prohibits direct or indirect unfair
discrimination in all employment
policies or practices, forms the basis
of pay equity claims in South
Africa.

Equal Pay for equal work
versus work of equal value
It is generally accepted that if
people perform the same or similar
work they should be paid the same.
However, in international law there
is often reference to the notion of
'work of equal value'. This refers
to the economic or social worth of
a job to an employer and it therefore transcends job categories.
Whilst this notion has been criticised as being vague, it nevertheless addresses some of the structural foundations of wage disparity.
For example, society has to a large
extent tended to undervalue work
done predominantly by women.
The sexual division of labour,
therefore, resulted in some jobs,
like secretarial work and housekeeping, being perceived as women's work. These tend to be lower
paying jobs, yet the contribution
made by these jobs impacts on
efficiency and excellence and
ultimately the success of any entity.

Establishing a case of unfair
discrimination
An employer may pay different
wages for equal work or work of
equal value provided that the
reason for doing so is not discrimination on one of the prohibited grounds e.g race, gender,
origin etc. An employer may, for
example, have a seniority system,
whereby employees get an automatic increase for every year they
work (similar to our notching
system). A long-serving employee
may thus earn much more than a
new employee doing the same job.
Similarly, employers may have a
system of performance increases
like our merit notches. Another
example is where the employer
looks at the scope or extent of the
job. For example, two employees
perform the same functions but one
for a department and the other for
a college. Two important considerations arise out of the equal pay for
equal work or work of equal value
debate. The first is market-related
subventions and the second, employment equity subventions.

requires the employer to diversify
but have due regard to the equal
dignity of all people. It is therefore
the responsibility of an employer
to make a decision in this regard,
taking into account all the factors.
One of the most important of these
will be its impact on the morale and
motivation levels of staff of other
races. There is also the possibility
of racial polarisation and the
impact on the beneficiaries themselves needs to be considered.

University position
Currently, there is no university
policy relating to subventions

Editorial

Employment equity-related
subventions
An interesting debate is whether the
need for employment equity could
be used to defend pay discrimination. In other words, could we
offer more to target designated
groups, like Africans, in order to
attract and retain them? In terms of
Section 15(2) d and 15(3) of the
Employment Equity Act, measures
to ensure that there is equitable
representation of the designated
groups may include preferential
treatment. However, section 15(2) b

What do you think? Should pay be
determined along race and gender
lines? How do you think this will
affect relations among staff?
The University is reviewing its
Employment Equity Policy. Make
sure we hear your voice. Send all
comments or queries to
equity @ukzn.ac.za

- The Equity Office

Send your news to news@ukzn.ac.za

THE individual and collective
achievements of UKZN women and the
institutional achievements of UKZN are abundantly clear in
this edition. Both lead articles relating to the Women's Day celebration
organised by the Equity Office and the Mapungubwe award bestowed on
Professor Pat Berjak reflect both our demonstrated commitment to equitable gender
relations and an outstanding achievement by one of the country's leading researchers.
A UKZN honorary degree recipient, Dr Phyllis Naidoo, launched her book 156 Hands that
Built South Africa on the Westville campus, recounting the personal trials and tribulations of the
156 treason trialists. In addition, Nella de Waal co-ordinated an art exhibition which commemorated
a centenary of Mahatma Gandhi's Satyagraha and was honoured to meet the president of India, Dr
Abdul Kalam, at the Travancore Art Gallery in New Delhi. Women's achievements are also covered in
the article on rural crafters whose entrepreneurship is being supported by the Carl and Emily Fuchs
Foundation through the Centre for Environment, Agriculture and Development (CEAD). The Dean of the
Faculty of Management Studies, Professor Pumela Msweli-Mbanga was awarded a Humanitarian Award in
the US Virgin Islands. We are also proud that Professor Suzanne Leclerc-Madlala has been appointed as an
advisor to UNAIDS for HIV prevention in Southern Africa.
At a policy level the Equity Dialogue on the maxim "equal pay for equal work" covers the interesting institutionwide debates in progress as it relates to our Constitution and international law.
And whilst our UKZN women continue to excel, so do the men. Professor Johan David Raal was presented
with a gold medal from The South African Institute of Chemical Engineers in recognition of his lifetime
contribution in Thermodynamics. UKZN Vice-chancellor, Professor Malegapuru Makgoba was
honoured by the World Medical Association as one of only 65 physicians to be included in a book
Caring Physicians.
These, and a whole rage of other achievements, all matters of facts and documented in
this issue reveal the University's pursuit of excellence in all fields. As a result, the
University was rewarded by being named one of the top five best managed
universities in South Africa after being evaluated by Top Companies
Publishing and Events who conducted an evaluation of over 4000
companies nationally.
Stakeholders at UKZN have real reason
to be proud.

Professor Dasarath Chetty, Executive Director,
Public Affairs and Corporate Communications

The ukzndaba team

Dasarath Chetty
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designated groups without first
offering that higher salary to the
appointable target candidate.

Real reasons to be proud

Market-related subventions
Where there is a scarcity of skills
and an employer has to compete for
a limited pool of staff it may be
necessary to supplement the normal
salary for the job in order to attract
skilled people. This can be done
either as a blanket subvention for
that particular job category or for
an individual whom the employer
wishes to employ. Whether market
supply and demand can legitimise
pay disparities is not clear – either
in our case law and in that of other
countries. The market itself is
dynamic and what often happens is
that employers pay market-related
salaries which are regularly revised.

although one is being developed
through Council. In relation to pay
offers, the current practice is to
offer a candidate a salary that falls
into a category one notch higher
than their previous earnings (based
on a comparative level on our
Peromnes or academic scales).
However, because many Black and
female candidates earn lower
salaries, there is potential for this
system to benefit the better represented race groups and perpetuate
imbalance in earnings. To preserve
our equity goals, a higher pay offer
cannot be made to an appointable
candidate who is not from the target

Deanne Collins

Bhekani Dlamini

Fikisile Mabaso

Thembeka Dlungwane

Vidhya Singh

ecaF 2 Face

Professor Nceba Gqaleni, Deputy Dean: Nelson R Mandela School of Medicine, provides another view on transformation at UKZN

The African Forum exists to foster
a culture of research and scholarship among African academics in
line with the core business of any
University. It's a support and
networking structure. In addition,
we are committed to adding our
voices to debates on how we think
this Institution should transform
itself. We do not speak for everyone
at UKZN but we feel our voice,
as previously marginalised
people, should be heard. We
speak from our perspective and
we are willing to subject our
views to open debate. I must add,
though, that we will engage
robustly on matters we feel
strongly about.

WHAT is your view of UKZN
three years after merger?
The vision and mission of UKZN
sets it apart and makes me feel
proud to be part of this new institution that has set its priority on
Africa scholarship. The signs are
beginning to show; through research and other ratings, that we
will be a force to reckoned with in
Africa and the world. I think UKZN
has a lot to do to market its achievements and how its activities are
aligned to its vision and mission.
I am also proud that among the top
Universities in South Africa, our
staff and student demographics are
by far the best. Our University Executive is the most representative.
Women play an active role in every
facet of our life: in unions, student
structures, and in academic leadership. We still have a lot of work to
do as our recently approved Employment Equity Plan persuades us.
I am pleased that UKZN is really
putting a great effort into equity.
Merging is a tough exercise and we
are all feeling tired from the
exercise. This is manifest by
strained relations and fighting.
However, I am sure that if we put
our energy into building UKZN a

Professor Nceba Gqaleni.

new vibrant spirit will emerge that
will be contagious, attracting staff
and students to this Kingdom.
Lastly, UKZN really symbolises, in
a real way, the parting with the old
apartheid institutions. A new institution with a new culture is being
born. The people who will really
enjoy this will be our new students
and staff, who come with no baggage from the previous institutions.
Are the new governance structures and the Statute in line with
the vision and the transformation of the University?

UKZN is not paying lip service
to transformation. Our structures are representative now.
Everyone has a say. We can
debate any issue and reach a
decision. This is the strength of
UKZN. All that remains is for
us to roll up our sleeves and
deliver to South Africa an institution that citizens in Umhlanga Rocks, Umgababa, and
Umdloti will be proud of to the
same degree.
How is the African Forum contributing to and debating the new
shape and form of UKZN?

Is freedom of expression valued
and encouraged at UKZN?
Who is not free? A university is a
place where ideas are generated or
challenged through robust engagement. As far as I know, most
decisions take place at the level of
the discipline, then school, until
Council. I have never heard of
people in disciplines expressing a
lack of freedom to do their jobs. In
fact, students are now more free to
engage on what kind of curriculum
and university they want. The old
methods of teaching have changed

to more participatory ones. This
may make it difficult for some staff
to adapt. Our unions are strong and
I like that we have an equally strong
management. On the whole, I see
people writing freely in newspapers, speaking freely on TV, in
an engaging way. What I don't
agree with is people who abuse that
freedom by taking confidential
documents to the media and those
who do not attend meetings of
committees they belong to who
resort to using different forums
instead. I think they lack organisational discipline.
What is your view on the group
of 14 academics critical of current transformation initiatives?
I don't know them well and thus I
may not speak from an informed
position. I see them from a distance. On a positive note they are
an important voice whomever they
represent. However, I think they
lack direction, vision and an
organisational strategy that will
allow them to articulate their
mission and programme of action.
From my little knowledge of
organisations that make lasting
impact, what they lack are key
ingredients. If they work on them
they will be a relevant force.

Boost for African literature Tribute to
THE University of KwaZulu-Natal
(UKZN) Library has received a
major boost from the Carnegie
Corporation of New York to support expansion of its collection of
literary materials published in and
about Africa.
The University already has one of
the world’s finest collections of
African literature and other related
materials located at its Centre for
African Literary Studies on the
Pietermaritzburg campus. As the
Centre is a specialist facility which
supports literary research and
postgraduate programmes, the
grant from the Carnegie Corpo-ration
will be used to acquire works for the
University’s main libraries, thus providing access to African literature
to a broader spectrum of students.
Overall, the five campus libraries
already have relatively good collections of African materials. Due
to budgetary constraints, however,
ongoing development of these
collections has been unavoidably
curtailed in recent years. Not only
will the grant permit the University
to renew and update these, but it
will also enable purchase of the
first release of the online African
Writers Series. This is described as
“African writing for an African

Acknowledgement: Alistar Nixon.

College campus librarian Nora
Buchanan noted that the award will
be utilised expressly in pursuit of
the vision of UKZN. “In line with
the University’s goal of becoming
the Premier University of African
Scholarship, our library aims to
expand and enrich its collections
of African literature and other
materials. Acquisition of the works
of African writers will provide
students with the opportunity to
develop a knowledge of, and love
for, African writing. In addition, the
grant will clearly benefit the
broader South African research
community, as well as the many
international scholars who visit or
contact the University libraries
specifically to make use of our
collection of African literature.”

readership” and an “historic collection in online form (that) restores access to a substantial body
of literature, much of which is out
of print”. The online database will
be accessible to students and
researchers across all five campuses. The Library has secured an
80% discount on the normal price
of the database, leaving substantial
resources for the purchase of other
African materials.

The grant supplements another recent award by the Carnegie Corporation to the libraries of a consortium of three universities
(KwaZulu-Natal, Cape Town, and
Witwatersrand) which is intended
to strengthen collaboration across
South Africa’s academic library
services.

Expressing gratitude to the
Carnegie Corporation, Howard

Originally published in Development Brief, November 2006.

treason trialists
VETERAN anti-apartheid activist
and recipient of a UKZN Honorary
Degree Dr Phyllis Naidoo has
launched a new book. 156 Hands
that Built South Africa is a tribute
to the 156 people who were
charged in the 1956 Treason Trial.
The book also celebrates the lives
of the women who participated in
the struggle to liberate South
Africa.
Speaking at the launch at the
Westville campus, Nisa Mlange,

Director of the BAT Centre, said
"We salute you dela kufa, hero of
our struggle. We salute all the
women who showed us the way.
You give us the strength as you give
us power."
Dr Naidoo noted that "Times were
hard for us, we got the freedom we
enjoy today the hard way – that is
why it is so precious for us today".

- Thembeka Dlungwane

- Sean Jones
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UKZN ranked in Top 5

U

KZN has been named one
of the top five best
managed universities in
South Africa. The University was
also recently ranked as one of the
top 500 universities in the world by
a Chinese university survey, one of
only four South African institutions
ranked.

The evaluation process involved
three key indicators:
O

Transformation, human resources development and efficiency, which focused mainly
on job creation, empowerment

Picture: Bhekani Dlamini

Mr Yusuf Seedat, Project Manager
of Top Companies Publishing and
Events, presented the award to
UKZN Vice-Chancellor Professor
Malegapuru Makgoba and
Professor Dasarath Chetty on 13
September. Top Companies conducted an evaluation of 4 184

companies countrywide before
deciding on the winners. They
included companies in the business
sector, mining industry, financial
institutions and institutions of
Higher Education. The other institutions listed in the top 5 are
UNISA, the University of Cape
Town, the University of the Witwatersrand, and Stellenbosch
University.

Mr Yusuf Seedat, Project Manager of Top 500 Companies. presents the
award to UKZN Vice-Chancellor Professor Malegapuru Makgoba and
Executive Director of Public Affairs and Corporate Communications,
Professor Dasarath Chetty.

status, skills train-ing and
social responsibility.
O

Revenue generation and profitability, which includes
sources of funding, research
development and market
share.

O

Operational efficiency which
emphasised global elements
like internationally recognised
academics, attraction of global
investors,
international
scholars and students and
being globally competitive in
curriculum development.

Presenting the award, Mr Seedat
said: "This accolade bears testimony to the administration of the
University in striving to attract and
retain the best talent. The top 500
research process is an excellent
evaluation of the current performance at the University. "
The University was also nominated
as one of South Africa's "Top
Government Agencies as a result of
its contribution to Broad-Based
Black Economic Empowerment
and Transformation." Criteria used
by Impumelelo included the number of black executive directors,
employment equity, skills development, market leadership, BEE
procurement, enterprise development and annual turnover.

Journalists witness
campus upgrade
PUBLIC Affairs and Corporate
Communications hosted senior
journalists from different media
organisations on 13 September.
Representatives from the Daily
News, the Mercury, the Sunday
Tribune, Sunday Times, Isolezwe,
SABC Radio news and Bona
Magazine were briefed on infrastructural developments taking
place at UKZN.
Vice-Chancellor,
Professor
Malegapuru Makgoba explained
the nature of the changes and
upgrades. He said that "we have
been given an opportunity to make
changes in order to create a better
infrastructure for future generations. When we leave the stage,
people must remember us for the
positive change and the equitable
campuses at the University".
Professor Dasarath Chetty, Executive Director of Public Affairs
and Corporate Communications
announced that R400m has been
earmarked for this consolidation
and upgrade exercise. The Department of Education has provided
funds amounting to R150 million
towards the project. Profesor

Makgoba said that this is first time
that an institution of higher learning
has received such an amount of
money for infrastructural development in South Africa. Seventy five
percent of the funds will be spent
on the Westville campus, with the
balance being devoted to facility
upgrades on Edgewood, Howard
College and Pietermaritzburg
campuses. Badly-needed upgrading of buildings, laboratories,
teaching facilities and equipment
will be undertaken.
Journalists were also taken on a
tour around the Westville campus
to see the sites where building and
renovation is taking place. Professors Sadha Pillay (Head of Physics),
Jane Meyerowitz (Deputy Dean of
Science) and Andrew Kindness
(Head of Chemistry) explained to the
journalists how the new facilities will
benefit students and the University
as a whole. Professor Pillay said
that both students and staff are
extremely excited about the stateof-the-art Physics and Chemistry
Labs and the Computer Labs that
have already been completed.
- Bhekani Dlamini

- Bhekani Dlamini

A culture of business
The event was also intended to
inspire and commemorate the
contribution that women have
made in the lives of young people
and society as a whole.
The Director and Regional commissioner of SAPS were invited to
recognise the role women play in
maintaining law and order in
communities. They also engaged
with students on challenges they
face in discharging their duty.
Students also invited their fellow
BMF members from the Durban

University of Technology to take
part in the event.
BFM also held a gala dinner
entitled Black Leadership and Redefining Skills Development, at
which academics, business and
government leaders engaged in a
discussion forum to deliberate on
the skills and training needs
required by the South African
economy.

- Bhekani Dlamini

Picture: Sally Giles

BUSINESS minded students who
are members of the Black Management Forum (BMF) on the Howard
College campus recently invited
professional women from different
sectors, including the South African Police Service, to mentor and
inspire female students, and share
their experiences on career difficulties and challenges; juggling a
profession but also having a family;
challenges of being a women in
South Africa in a male dominated
society; and the secret of being the
Millennium Women.

Journalists donned hard hats for their tour of the new facilities on the
Westville campus.

Cum laude lunch
FOR the first time in the history of the University, UKZN ViceChancellor Malegapuru Makgoba hosted a congratulatory luncheon
for recent graduates who excelled academically. The function was
also an opportunity to create a relationship with new alumni, and
establish ways in which they can contribute to their alma mater.
"All of you have beautiful minds which we are proud of. Excellence
matters and it matters dearly to UKZN… we bask in your glory
unashamedly", said Professor Makgoba.

Picture: Sally Giles

The Vice-Chancellor encouraged the new alumni to keep in touch
with the University, and to share their experiences with other
students. "We need people like you to drive excellence in the
University. You are at the beginning of your careers. You are the
rising stars of the community and the world. Make use of this
opportunity to benefit the University that you come from".
(l-r) Director Shembe-Dotuane, SAPS eThikwini Region; Director Nkomonde, SAPS Midlands Region; and
Commissioner Makhanya-Ojowura, SAPS KZN Province with student members of BMF.
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- Thembeka Dlungwane

U

KZN alumnus, artist,
poet, author, and motivational speaker Musa
Zulu presented five works of art to
the College of Humanities on
20 September. His work was commissioned by Deputy ViceChancellor and Head of the
College of Humanities, Professor
Fikile Mazibuko. This is part of a
series of activities which are
designed to construct an
identity for the College and to
express the diversity that is
found within it.

"It's a pleasure to be back home,"
said Musa, adding that he hoped
students would "interrogate the
pieces of art to keep them alive. He
believes a university is about the
quest for balance. Educational
institutions have an important role
to play in "retelling the story of
Africa". Musa is currently working
on a 2007 soccer calendar, depicting mountains. The message is
that "despite our disabilities, we
still have the ability to move
beyond the mountains".
Professor Terrence King from Fine
Art on the Pietermaritzburg campus
said that the artwork displayed
wonderful connections in the way they
are drawn. He added that Musa shows
a very high standard of drawing.
- Bhekani Dlamini

Picture: Bhekani Dlamini

Musa is proud of his close ties with
the University. His father worked
on the Howard College campus for
many years. He himself studied at
the University to Honours level. He
remembers the construction of the
EG Malherbe Library on the campus. It was on his way home from
the University in 1995 that he met
with the accident that resulted in his

being in a wheelchair, which he
calls his 'throne'.

Musa Zulu presents his artwork to the College of Humanities.

Seminar for
Educators
UKZN hosted a seminar on the
latest developments on the National
Senior Certificate on 18 September.
The event was attended by 80 school
principals and guidance teachers.
Executive Director for Public
Affairs and Corporate Communications Professor Dasarath Chetty
informed educators about the
massive infrastructural developments that the University has put
in place. He noted that University
facilities are there to be used by
communities and schools.
Addressing educators on the requirements for admission to the
University from 2009 onwards,
Executive Director for Access
Professor Elizabeth de Kadt urged
them to advise learners to take
mathematics as it remains a prerequisite for many academic programmes. She noted that discussions are far advanced with UKZN
Faculties as to entrance requirements based on the National Senior
Certificate. Required subject combinations are being made available
to educators, and specific levels of
performance in the various subjects
are presently being finalised. Once
Senate and Council have approved
these new entrance requirements,
full details will be sent out to
principals so they can relay the
information to the learners.
Professor de Kadt pointed out that
all applicants will be required to
demonstrate good performance in
English (as a home language, or as

Picture: Bhekani Dlamini

College receives
artwork

(back l-r) Mr TS Reddy (Pinetown Boys High), Mr A Singh (Principal:
Stanger Manor High), Mr Panday (Principal: Greenbury Secondary), Mr
S Naidoo (Principal: Phoenix Technical High).
(front l-r) Mr Gopie (Principal: New West Secondary), Mrs AC Nair (New
West Secondary), Mrs Lynn Schroder (Guidance Counsellor: Kingsway
High), Mrs Lynn Campbell (Guidance Counsellor: Amanzimtoti High) and
Mrs Premilla Amin (Deputy Principal: Greenbury Secondary).

first additional language) because
English is the main medium of
instruction at UKZN. A good
performance in Mathematics remains an essential requirement for
most programmes in Commerce,
Medicine, Science and Engineering; Mathematical Literacy does
not suffice. On the other hand,
Mathematical Literacy or Mathematics are both acceptable for Law
and Humanities. IsiZulu is considered an important subject for
those wanting to enter the Health
Sciences. All Commerce programmes require English and
Mathematics. Programmes in
Humanities generally require English and Maths Literacy as prerequisites, except for Architecture
which requires Maths.

Regarding programmes in the
Faculty of Education, Professor de
Kadt pointed out that students will
need to have included in their
National Senior Certificate package any subjects in which they
want to specialise as teachers.
Students who want to teach science
will need to meet the requirements
for admission to science. She
informed educators that, increasingly, first-time students are
writing selection and placement
tests, which identify their strengths
and weaknesses and assist the
University in determining areas
which may require additional
support.

- Bhekani Dlamini

Pictures: supplied

Open Days

The Nelson R Mandela School of Medicine and the School of Nursing's exhibits at UKZN's Open
Day on the Howard College campus drew a great deal of interest from prospective students and
the public who participated in the interactive demonstrations of medical techniques. These
included blood pressure testing, intubation of a patient and Body Mass Index tests.

There was also much interest in the Faculty of Health Sciences Optometry and Occupational
Therapy exhibits at the Westville campus Open Day.
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Jazz Conference

Picture: Siyabonga Seme

The conference was officially
opened by the KwaZulu-Natal
Provincial MEC for Arts, Culture
and Tourism, Mrs W G Thusi.

Introducing the MEC, Professor
Sihawu Ngubane, Deputy Dean:
Humanities, Development and
Social Sciences, welcomed the
delegates and acknowledged
sponsors, South African Port
Operations, South African Music
Rights Organisation and Business
and Arts South Africa. In her address, Mrs Thusi said that UKZN
has played a key role in the pro-

Dr Johnny Mekoa holds an award for service to jazz education from the
International Association for Jazz Education at the SAJE Conference. He
is pictured with students from the Music Academy of Gauteng, which he
founded. Dr Mekoa was the first African student to graduate with a Degree
in Jazz Studies from the former University of Natal.

motion of jazz as it was the first
Higher Education institution in the
country to offer a degree in jazz.
The welcoming cocktail party was
followed by an opening concert at
the Howard College Theatre.
The Conference was attended by
more than 150 local and international musicians as well as
educators who gave papers in
keeping with the theme: "Jazz the
Original World Music". There were
visitors from Canada, Turkey,
Sweden and the United States. The
President of the US-based International Association for Jazz
Education gave an address at the
reception. He reminded delegates
that SAJE belongs to an important
8 000 strong association and that
the South African section is one of
the most innovative and largest
chapters outside the United States.
Reflecting on the conference,
Professor Darius Brubeck said that
"It was the largest ever gathering
of educators and jazz musicians
and also the most successful in terms
of the standard of both research
papers and public performance".
- Siyabonga Seme

Responding to health
care challenges
IN response to the shortage of
healthcare professionals in
KwaZulu-Natal, the Faculty of
Health Sciences at UKZN is training physiotherapy assistants.
The programme aims to train staff
who are occupying physiotherapy
assistant posts and prepare them for
Health Professions Council registration.

Started in 2005 after about three
years of discussions, the partnership between UKZN and the
KwaZulu-Natal Department of

Picture: supplied

Professor Lina Puckree, Head of
the School of Physiotherapy, Sport

Science and Optometry together
with task teams, selected and
developed the curriculum and a
training programme. Ms Dain van
der Reyden who served as the
Chairperson of the Mid-level Task
Team said this represented a lot of
commitment from the task team to
deal with ethical issues.

SHARING SKILLS: (l-r) Mr Danny Simbeye: Deptartment of Health; Ms
Shobna Naidoo: Physiotherapist, Addington Hospital; Dr Sonil Maharaj:
UKZN Physiotherapy; Professor Lina Puckree: HOD; Mrs Gugulethu
Mkhize: Department of Health; Professor Sabiha Yusuf: Dean; Professor P
Gounden: HPCSA; and Ms Dain van der Reyden: Physiotherapy.
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Health is beginning to bear fruit.
The first lecture kicked off on 26
September 2006. The Department
of Health has invested money to
cover all costs involved and to
purchase additional equipment that
will be used during the training.
Physiotherapy laboratories will be
the training venues for the assistants.
The 24 physiotherapy assistants
come from provincial hospitals and
NGOs. They will attend lectures on
the Westville campus until they
write their final examination in
April 2007. On completion of the
training, they will write board
examinations. The training programme, which will lead to the
awarding of a certificate, will be
extended to a two-year diploma in
future.

UKZN's Centre for the Advancement of Science and Mathematics
Education (CASME) launched an
Education Centre to advance and
enhance the teaching of these two
essential subjects in rural schools
in uMzumbe, near Port Shepstone
on 7 September.
Established in 2005 after many
years of brainstorming and planning, the Phungase Education Centre
is funded by SASOL. The Centre
has a library, computer centre and
a resource centre where teaching
equipment is stored. Dr JWF
Muwanga-Zake from CASME
facilitates the programme.
The Centre will serve as a central
point to train and offer workshops
to local teachers teaching grades 11
and 12. Class visits are also part of
the programme. Class visits are
more effective than workshops,
says Mr Leslie Ndaba, CASME
Project Manager, because this
gives project facilitators an opportunity to see teachers engaging with
learners and understand better how
they can help. He encouraged
teachers to be committed to the
project and own it.

applauded stakeholders for initiating such an effective project to
give back to the community. Representing principals, Mr Thulani
Thwala from Mdibaniso High
commended CASME for easing
teacher challenges, adding that
rural schools are well placed to
produce potential scientists. Chief
WT Mavundla, also a principal at
Mabuthela High, stressed that poor
Maths and Science education is a
legacy of apartheid, as teacher
training colleges discouraged
teachers from teaching these subjects
Director of CASME Mrs Tsepiso
Khalima said that "The link between UKZN and CASME to
provide in-service and pre-service
is very complimentary".
SASOL Manager of Government
Relations, Dr Thembakazi Mali,
commented: "As a scientist myself,
seeing a centre like this being
launched warms my heart …I am
happy to hear that the centre is
making a positive impact on
learners…If there is lack of Maths
and Science, development will
suffer in our country. Every child
needs to learn Maths and Science".

The Circuit Manger of uMzumbe
District, Mr MS Mkhize, said:
"CASME has made a difference in
every learner's life." The Manager
of Port Shepstone District, Mr SS
Maphumulo, appealed for the
expansion of the project to include
primary schools because he feels
that a foundation needs to be built.

Head of Science, Mathematics and
Technology Education (SMTE) at
UKZN, Dr Nadaraj Govender
applauded CASME for providing
such a wonderful facility. He
encouraged teachers to make the
resources work for the benefit of
learners.

Mr MB Lushaba, a teacher at
Mdibaniso Comprehensive,

- Bhekani Dlamini

Dean of the Faculty of Health
Sciences Professor Sabiha Essack
commended the Department of
Health and Physiotherapy for
putting together a programme in
such a short time and wished
assistants well in their future
endeavours.

- Bhekani Dlamini

Picture: Bhekani Dlamini

T

he 8th South African Association for Jazz Education (SAJE) Conference
was hosted by UKZN's Centre for
Jazz and Popular Music from
29 September to 1 October.

Advancing
Science
and
Mathematics

Dr Nadaraj Govender: SMTE; Mrs Tsepiso Khalema: CASME; Dr
Thembakazi Mali: SASOL; Dr JWF Muwanga-Zake : CASME (standing);
Mr Leslie Ndaba: CASME; Mr SS Maphumulo: Port Shepstone district;
and Mr BS Mkhize: uMzumbe circuit.

Focus on internationalisation

W

ith the support of the
International Relations
Committee UKZN International (UKZN-I) convened a
three day conference to highlight
the Institution as a destination for
international students and academics, share information about
our strategic collaborative partnerships, and, perhaps most important,
to engage the University community and partners in a colloquium
on the meaning of internationalisation.
The conference was particularly
relevant as UKZN is in the process
of preparing key strategic planning
documents and has identified
'relational characteristics' as one of
its key element of institutional
identity – that is, how the University positions itself in relation to the
external world. One consequence
of globalisation for universities is
that knowledge production and
dissemination are no longer the
preserve of universities. In order to
tap into these diverse sources of
knowledge, the university needs to
engage in partnerships at every
level – at the individual, at the
faculty and at the institutional level
and at the local and international
levels. Quality will increasingly be
judged on the number of partnerships and collaborative arrangements built into our teaching,
research and curriculum design.
The conference was planned to
contribute to the achievement of the
University's intention to be a world
class university and global player
by ensuring its international relevance and competitiveness by
engaging in collaborative international teaching, research and
development projects; internationalising the curricula; increasing the number of international
students and international study
experiences for UKZN staff and
students; and integrating international and intercultural dimensions into all University activities.
The conference, which ran from 23
to 25 August on the Howard College, Pietermaritzburg and Westville campuses, was marked by
insightful presentations, inspiring
discussions and debates. A blend of
international and local activities
permeated the conference. The
Deputy Vice-Chancellor and Head
of the College of Humanities, Professor Fikile Mazibuko officially
opened the conference and provided an overview of the vision and
mission of UKZN with a particular
focus on African Scholarship. "An
African University", said Professor
Mazibuko, "seeks to affirm the
dignity of the African people".
Introducing the conference,
Director of UKZN International Dr
Roshen Kishun said: "UKZN has
the potential to be a great insti-

effects? What benchmarks and
performance indicators are used?
Do people really take internationalisation seriously?

Dr Roshen Kishun: Director of International Relations, UKZN; Professor Michael Kahn: HSRC; Professor
Malegapuru Makgoba: UKZN Vice-Chancellor; and Professor Tom La Belle: Adjunct Professor, University of
California, Berkeley.
Picture: supplied

tution. But great universities need
to let the world know they have a
purpose and a vision concerning
what they are and what they seek
to become."
Welcoming delegates to the University, Vice-Chancellor and
Principal Professor Malegapuru
Makgoba informed the delegates
that one of the advantages of the
merger was that research productivity shot up by 40% compared
to previous years, adding that it
grew despite the trauma and anxiety surrounding the merger. He
invited delegates to visit the newly
refurbished laboratories in Physics,
Chemistry and Statistics, which he
described as "the best on the
Continent and first class facilities
in modern times". He also said that
UKZN is the only institution on the
planet that will be offering IsiZulu
as a medium of instruction with
Google, the Internet search engine,
as the sole competitor. He defined
internationalisation as "the statement about identity, knowledge
production and the way we engage
and interact with people in the
world". He added that internationalisation has become one of
the criteria by means of which
universities benchmark, brand and
project themselves. He shared with
delegates the Senate resolution that
the University may have 10% of
undergraduates as international
students. The University has a large
number of links and academic
projects with other institutions in
the world. These are activities
linked to memoranda of understanding and exchange programmes that have been signed. He
believes that internationalisation
allows universities to undergo self
critical analysis to improve on what
they do and to compete with the
best in the world.
The Deputy Vice-Chancellors and
Heads of Colleges spoke on the
way in which they wished to
position their colleges for the 21st

Century and the importance of
adding the international dimension
to teaching, research and service.
These presentations were particularly helpful for conference
delegates, as they provided insights
to some of the challenges facing the
colleges as they plan to develop
new visions for the future. Presentations by UKZN academics provided insight into the valuable
collaborative research and partnerships by various units across the
campus.
Speaking on the characteristics of
an international university,
Professor Tom La Belle, an
Adjunct Professor of Education at
the University of California
(Berkeley) and a visiting international professor at Obirin
University in Tokyo, emphasised
that this would mean joint research
with international counterparts.
"The leadership would use their
positions to lead the university
toward the appreciation of the
comparative scientific method,
cultural difference and the importance of interdependence at home
and abroad. It would not fixate on
building a completely new model
of what it means to be a university,
but instead would pick and choose
from those successful aspects of
models worldwide and build on its
own natural strengths."

include new or improved products,
processes and services. "The
volume of Research and Development investment reflects the economy's efforts in creating and
accumulating new knowledge,
which is essential to modern
knowledge-based economies. It
may also be considered an indirect
measure of a society's innovation
capacity." He added that South
Africa is becoming more open as
an economy and should be more
open to employing international
students after they graduate.
Professor Thandwa Mthembu,
Deputy Vice-Chancellor at Wits
University, presented a paper titled
Role of an African University in the
21st Century, while the Department of Education shared information about programmes supported in the African continent. Mr
Nicholas Bwakira, Director for
Africa Directorate, University of
South Africa shared information
about UNISA's outreach to African
countries. Professor Moletsane of
the Faculty of Education at UKZN
spoke on some of the challeges in
adding the internatinonal dimension to the curriculum.

Giving an overview of the South
African scenario Professor Michael
Kahn, Executive Director of the
Knowledge Systems Programme of
the Human Sciences Research
Council (HSRC) spoke on Globalisation of Research and Development with a particular focus on
challenges and opportunities for
South African Higher Education.

Mr Oliver Seale from Higher
Education South Africa (HESA)
led the discussion on Leadership of
Internationalisation in Higher
Education. Dr Hanneke Teekens,
Director of the Department of
International Academic Relations
(NUFFIC) spoke about 'Mapping
out an International University' and
said that while many institutions
have now grown into international
universities there were many
questions that needed answers?
These included: But what does this
mean?

He pointed out that Research and
Development can be defined as any
project to resolve scientific or
technological uncertainty aimed at
achieving an advance in science or
technology. Advances, he said,

Did they choose to do internationalisation? Are activities coordinated and, if so, why? Do the
ambitions and objectives match
with the activities being deployed,
and how can we measure the

There were 22 participants from
Australia, Germany, France, Finland, Sweden, Norway, and the
United States of America, representing more than 15 universities
and other partner institutions, and
over 100 delegates from UKZN
and local universities. These
representatives were particularly
helpful in sharing information
about their experiences with
UKZN. They were also most
pleased to learn first hand from
many of our academics about the
variety of international programmes and 'models' used to
develop and strengthen links.
Professor David Wiley, Director of
the African Studies Center at
Michigan State University shared
information about US foreign
policy and its implications for
internationlisation. It was also
emphasized that Michigan Sate
University has identified UKZN as
its academic partner in South
Africa.
Critical debates also evolved
around the relationship between the
city and the University, leadership
in internationalisation and the role
of the African University in the 21st
century. The SRC and International
Student’s Association were active
participants in the deliberations and
shared their thoughts with the participants. Students who participated
in the exchange and study abroad
programmes shared their experiences with conference delegates.
There were also poster displays and
social events attended by the
Deputy Mayor of Durban and other
dignitaries.
What became clear during the
various presentations is that the
realities of globalisation (greater
competition, relentness pressures
to innovate, growing concerns over
environmental degradation) have a
resulted in a common perception
that 'knowledge societies' are those
that develop new ideas, technologies, methods, etc. that are crucial
for future prosperity. This means
that universities like UKZN that
seek to position themselves to take
advantage of the opportunities to
internationalise need to develop
cultures that are international in
scope, such as the creation, transfer, and use of knowledge. University leaders must seek ways to
further connect themselves in
strategic infrastructure where ideas
flow and new initiative blossom.
That is the challenge for UKZN as
it seeks to develop new strategic
directions in the African context.
-

Bhekani Dlamini and Roshen
Kishun
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Unleashing talent
D

realise that music students wishing
to participate in the competition
often had to withdraw at the last
minute, because they were unable
to negotiate the Israeli-controlled
checkpoints between their home
towns and Jerusalem. Efforts were
made to allow these young people
to participate via a videoconferencing link. Despite these
unfavourable conditions it is clear
that music instruction is an important way in which personal development and a sense of normality can
be maintained in a strife-torn
region.

eveloping music education
is the order of the day for
Professor David Smith
and his colleagues at the School of
Music. Despite their busy academic
schedule, they recently participated
in a unique production which
brought together the talents of a
variety of performers.
The production featured two
singers from UKZN's Opera Studio
and Choral Academy and brought
together singers, dancers and a
baroque orchestra in a version of
Campra's opera-ballet "L'Europe
Galante" (Romantic Europe) of
1697, viewed from an African perspective. The production was conceived and directed by Durbanbased choreographer Boyzie
Cekwana. Besides a preview in
Durban, the production had three
performances at the National Arts
Festival, before good audiences.

A scene during "L'Europe Galante", with UKZN student Nozuko Teto (centre), supported by Durban's Baroque
2000 Ensemble. Leading the orchestra (left centre) is Chiara Banchini, an expert on Baroque violin-playing from
Zurich, who directed the music. Professor David Smith (right) plays continuo.
Picture and article supplied

Professor Smith was also invited to
serve on the jury of the Third
Marcel Khalife National Music
Competition, held in East Jerusalem from 27 April to 3 May. This
was the first time that the com-

petition was held on a national
basis, and was open to all Palestinians between the ages of 10 and
30 from the Palestinian Territories.
He served on two juries – for piano
and wind instruments.

Honour for Professor Freund
THE Economic History and Development Studies Programme,
School of Politics, launched the
festschrift edition of the African
Studies journal which honours
Professor Bill Freund on 20 September. The function was attended
by many of Professor Freund's
friends, colleagues, current and
former students, and the general
University community.
In her opening remarks, Professor
Fikile Mazibuko: Deputy ViceChancellor and Head of the College of Humanities, described

Professor Freund as a teacher,
scholar, and writer. She saluted him
for producing graduates of a high
caliber. Many of Professor Freund's
former students are academics at
UKZN, and command respect
worldwide.
Freund was born in Chicago, USA,
and spent time in Nigeria and
Tanzania before moving to South
Africa. His research interests are
rooted in the continent of Africa.
His book The Making of Contemporary Africa is a widely acclaimed publication.

Professor David Moore, one of the
festschrift's editors, read some of
the contributors' tributes. Contributor Professor Henry Bernstein
of the School of Oriental and
African Studies in London was
present and spoke about his long
intellectual relationship with Professor Freund, while UKZN's
Professor Robert Morrell spoke of
his time as Professor Freund's
doctoral student.

- Siyabonga Seme

He visited three of the campuses
of the National Conservatory of
Music during his stay, where he
witnessed the conditions under
which this music school operates.
He said that it was sobering to

Religion
and AIDS
UKZN alumnus Dr Farouk Amod
has published a book on Religion
and HIV/AIDS which looks at how
religious organisations can play a
part in curbing AIDS and in assisting orphans.

Picture: Siyabonga Seme

Based on his doctoral research on
Islam and the AIDS pandemic, the
book is the first to document
Muslim responses to HIV and
AIDS in South Africa. Dr Amod, a
teacher by profession, says that:
"Today HIV and AIDS has become
a growing threat to the world…it
is vital for everyone, male or female, including the youth and
children to be empowered in the
fight against this scourge facing all
of us."
Dr Amod highlights the South
African government's National
Strategy Plan for HIV/AIDS and
sexually transmitted infections
(STIs), and looks at whether religious responses are in harmony
or in conflict with the plan. The
Professor Bill Freund, Professor Fikile Mazibuko, Professor Henry Bernstein and Professor David Moore.
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Picture: Bhekani Dlamini

While in East Jerusalem Professor
Smith had the opportunity to interact with range of young Palestinian
musicians and staff of the Edward
Said National Conservatory of
Music at the University of Bir Zeit.

Professor Smith's visit was facilitated by the South African Representative Office in Ramallah,
and he was invited to participate
in two functions organised by the
Office to mark Freedom Day. Here
he gave a short address on tertiary
education in South Africa since
1994. He is grateful to all the
Office staff for their assistance,
especially to the senior diplomat
there, Mr Royce Kuzwayo, the
Charge d'Affaires of the SA Representative Office, who is a
UKZN alumnus.

Dr Farouk Amod.

government has called on religious
groups to be involved in combating
HIV and AIDS. The book also
looks at other religions' responses.
Dr Amod believes that this gives
the religious organisations an
opportunity to compare and find
common ground to work together
to combat the pandemic.
- Bhekani Dlamini

UKZN achievers

Giving
life
CEAD's win benefits
to art
rural crafters
I
TOGETHER with the Bequests
Office of the UKZN Foundation,
the Centre for Visual Art on the
Pietermaritzburg campus is hosting
a series of events around the
country for alumni who studied
Fine Art at the University. Two
thoroughly enjoyable luncheons
have already been held in Gauteng
and the Western Cape, and further
events are planned in other parts of
the country in the near future.

n 2005 the Centre for Environment, Agriculture and Development, (CEAD), with the support of the UKZN Development
Foundation, received a grant of
R250 000 from the Karl and Emily
Fuchs Foundation. This was one of
four projects funded by Fuchs with
the common focus of promoting
social entrepreneurship in rural
communities. Fuchs included in
this grant a competitive aspect – on
completion the winning project
would receive an additional
R100 000.

Using the grant CEAD was able to
leverage R437 000 from Gijima
KZN (European Union KZN Local

Conference bags produced in Eshowe.

Economic Development Programme) for ongoing support of the
initiative. It was also able to link
the project to the Rural Entrepreneurship Research Programme,
funded by the Ford Foundation,
and so deploy postgraduate students to research various aspects of
the intervention.
In July this year staff from Fuchs
formally evaluated the project and
awarded it the R100 000 prize. In
agreement with Fuchs this money
is to be allocated directly to the
Inina Craft Agency to improve

Picture supplied

cashflow, provide income protection and to allow it to build stock
levels of raw materials and completed products.
The project is a wonderful learning
experience for all involved, contributes significantly to the University's outreach and research efforts
and proves that successful partnerships between donors, tertiary
institutions, the private sector and
rural communities can make fundamental differences to people's lives.
- Duncan Hay

Picture and article supplied

Humanitarian Award

Professor Msweli-Mbanga.

THE Dean of the Faculty of
Management Studies, Professor
Pumeli Msweli-Mbanga, has been
awarded the 2006 African Humanitarian Award by the African Association of St. Thomas/St. John. Professor Msweli-Mbanga will deliver
the keynote address at the Humanitarian Awards Gala on 14 October
at St. Thomas, US Virgin Islands.
The theme of her address is "Turning Education into Employment:
The Challenge to African Development".

in Africa and the African Diaspora,
especially in fostering the cultural,
social and general interests of
Africans in the Diaspora.

The African Humanitarian Award
honours individuals who have made
significant contributions to societies

Professor Msweli-Mbanga was
recently placed in the C category by
the National Research Foundation.

Working with Professor Armstrong
is Liz Young, Senior Bequests
Officer at the UKZN Foundation,
whose role is to provide assistance
to alumni and others who may wish
to invest in the future of the
University and South African
society beyond their lifetimes. “So
many alumni want to give something back to the University and the
wider community, but often their
circumstances don’t allow them to
do so while they are living,”

Established more than ten years
ago, the Bequests Office has facilitated gifts to the University valued
in excess of R15 million. These are
usually tax deductible and the
Bequests Office assists with the
necessary paperwork to ensure that
benefactors obtain the maximum
tax relief. In line with the wishes
of benefactors, gifts contribute
towards a variety of causes, ranging
from financial support for students
in fields specified by the benefactor
to contributions to the library and
development of new learning facilities. “Some alumni leave bequests
simply because they are grateful to
their alma mater and want to invest
in it,” explains Young. “Others
want to make a lasting contribution
towards bettering the lives of others
and advancing South African
society. They view the University
as a vehicle for making this happen
on their behalves.”
The Centre for Visual Art represents just one opportunity, among
many others at the University, for
those who wish to make an enduring contribution to future generations. As Professor Armstrong
notes, “No matter how large or
small, any contribution our alumni
may be able to make to the Centre
or its students will help to perpetuate their love of, and enrich, the
visual arts in South Africa.”
- Sean Jones
Originally published in Development Brief, November 2006.

The Association notes that Professor Msweli-Mbanga has made
"valuable contributions in the
private sector as an entrepreneur,
and a specialist in business performance, black economic empowerment and mergers and acquisitions, as well as leadership in
academia".

Picture supplied

The focus of CEAD's outreach
intervention was to assist rural craft
producers in Eshowe achieve independence through co-operation
and capacity building to improve
marketing, production and management systems. Included in this was
the adaptation of traditional craft
products to match the large and
lucrative corporate and conference
markets. The project has enjoyed
significant success. A leadership
group has been drawn from existing
producer groups. These individuals
have established the Inina Craft
Agency which is able to support
individual producer groups and
market on their behalf. The Agency
is electronically networked and is
able to interact directly and effectively with customers and clients,
notably Nedbank, a previous funder of the initiative. Large orders
have been secured and have been
processed.

Explaining the purpose of these
events, Professor Juliet Armstrong
of the Centre says it is important
for all disciplines at the University
to nurture and maintain close links
with their former students. “In
many ways, our Centre is only as
strong as the Fine Arts graduates it
produces. Many of our alumni are
highly successful professionals and
their reputations feed directly into
our own. They are our best advocates and can help to advance the
interests of the Centre in numerous
ways – by visiting the Centre and
interacting with our current students, by spreading word about the
excellence of our programmes, and
even by making monetary or other
donations if they can afford it. By
hosting these get-togethers, we are
able to update former students
about the work and achievements
of the Centre and encourage them
to support us.”

explains Young. “Our office provides them with all the advice and
support they need regarding the
technical aspects of including a gift
to the University in their wills. We
also help benefactors to decide how
to ensure that their contributions
best meet their intentions.”

ALUMNI ARTISTS: Alumni gather with staff and other friends of the
Centre for Visual Art at a luncheon in Pietermaritzburg.
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UNAIDS advisor

P

rofessor of Anthropology
Suzanne Leclerc-Madlala
has been appointed as an
advisor to UNAIDS for HIV prevention in Southern Africa. The
appointment was made at the recent
XVI International AIDS Conference in Toronto in recognition
of her ongoing work on the sociocultural underlying drivers of the
disease.

With 2006 declared by the UN as
the Year for Accelerated HIV
Prevention, Professor LeclercMadlala is concerned that the

introduction of new prevention
technologies such as microbicidal
gels for women and circumcision
for men do not displace efforts
aimed at social and behavioural
change. She believes that society
needs to shift in the way it relates
to itself, including the ways in
which men and women relate to
each other: "If we ignore the wider
contextual issues, our scientific
responses to HIV could be viewed
as little more than an acceptance
that women's human rights will be
abused and the best we can do is
manage the process. I think we can
do much better than that."

UKZN Vice-Chancellor, Professor
Malegapuru Makgoba, has been
honoured by the World Medical
Association for his contribution to
medical science internationally.
Professor Makgoba, a scientist of
note, is one of only 65 physicians
worldwide to feature in the book
titled Caring Physicians. The
caring physicians are from 58
country-specific medical associations. More than 250 nominations
were made for the publication from
countries affiliated to the World
Medical Association. Criteria for
inclusion included that the
physician show caring, demonstrates very high ethical standards
and has made a significant contri-

bution to medical science in the
world.
"It is humbling and inspiring when
something so special is awarded by
one's own peers throughout the
world and it recognises the foundations of my profession. I want to
say to the young doctors that the
medical profession is driven by the
need to be caring, to embody
integrity and high ethics and for
developing science to improve on
the quality of life. If you keep to such
you are likely to be the best for your
patients and for humanity as a
whole," says Professor Makgoba.

- Bhekani Dlamini

Professor Leclerc-Madlala holds the certificate for completing a course in HIV prevention, which she co-ordinated,
for Dr Kokoloko, head of a national healer organisation.

Picture: Bhekani Dlamini

Picture and article supplied

Presenting a paper in the session
entitled "Refining the Southern
African Prevention Paradigm",
Professor Leclerc-Madlala delineated the various shaping forces

that, through time, have contributed
to the lethal combination of gender
inequalities, poverty and HIV and
AIDS. She said: "We cannot hope
to arrest the spread of HIV in the
sub-region if we ignore the context
in which this epidemic is occurring.
High rates of sexual violence, child
abuse; intergenerational and transactional sex, silence and stigma are
all endemic and are catalysed by
poverty and the growing wealth gap."

World Medical
Association honours
Vice
Vice--Chancellor

Professor Makgoba.

Sama honours leading academic
ACADEMIC, scientist and human
rights activist, Professor Hoosen
Coovadia, the Victor Daitz Chair

in HIV/AIDS Medicine and
Scientific Director of the Doris
Duke Medical Research Institute at

the Nelson R Mandela School of
Medicine received the prestigious
South African Medical Association's (SAMA) Fellowship in the
Art and Science of Medicine Gold
Award for his outstanding contribution to medicine and medical
sciences. The award was presented
in Johannesburg at the SAMA
Presidential Dinner attended by
deputy Minister of Health Nozizwe
Madlala-Routledge.

Picture supplied

This award is bestowed upon an
exclusive group of doctors for their
break-through contributions to
medicine and for creating greater
understanding of medicine; both as
an art and a science.
Dr Kgosi Letlape (SAMA Chairperson) presents the award to Professor
Coovadia.
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In accepting the award Professor
Coovadia paid tribute to his family

and colleagues. "I am always
surprised, humbled and extremely
thankful for recognition of the work
among children, among the poor,
and among the dispossessed, which
has occupied me for most of my
adult years. None of this work
would have been possible without
a supportive context: colleagues in
research and, at every step, my wife
and children. I have been fortunate
in living in an environment, in this
country, where I was able to fulfill
some of the driving passions of my
life: medicine and science for the
advancement of human development and progress; science for its
intrinsic values which reward
curiosity, permit discovery, and
which bring happiness; the endless
pursuit of freedom from racial,
economic, and social oppression;

and always the love and affection
of the family with which I have
been blessed, and my wonderful
friends. I will therefore treasure this
award from the South African
Medical Association, which
recognises medicine in its widest
understanding, as both science and
art, and which bestows on me an
honour for precisely the things I
enjoyed the most".
Chairperson of SAMA, Dr Kgosi
Letlape congratulated Professor
Coovadia for his achievement
saying, "He has been committed to
public service and research for
years. He is a fine example to the
medical profession and to
humanity."
- Smita Maharaj

UKZN achievers

SIFE wins again Gold medal
T
The students said that "sharing the
same platform with top business
companies and captains of industry" was the highlight of the
event. The group were honoured
that the SIFE Team USA adopted

one of their projects. "They were
impressed by our 2010 project
which uses soccer to simplify and
teach business to developing
countries" said Khulani Ngobese
SIFE President.

The students are grateful to their
sponsors, HSBC, Harmony Gold
Mining, PWC, KPMG and UKZN.

- Thembeka Dlungwane

Joyful SIFE students show off their awards.

New Dean for Medical School
LEADING scientist and academic,
Professor Willem Sturm, has been
appointed Dean of the Nelson R
Mandela School of Medicine. The
appointment is for four years.
Professor Sturm joined the University of Natal's medical school in
1993 as Chief Specialist and Head
of Medical Microbiology where he
made a significant contribution to

research in the areas of tuberculosis, HIV1 co-infection and
sexually transmitted diseases. He
is a prolific author and has published widely in peer reviewed
scientific and medical journals.
Over the past few years he has
provided leadership as the acting
head in the School of Undergraduate Medical Education. In
addition, he is the head of the
School of Pathology and
Laboratory Medicine and Director
of the MRC and UKZN Genital
Ulcer Disease Research Unit at the
Medical School.

Picture supplied

He serves as an advisor to the
provincial Department of Health on
policies on the use of antimicrobial
drugs and an ad-hoc advisor on
infection control issues in the
design of new and existing hospitals and on infection control problems in hospitals.

Professor Willem Sturm.

Well known for his decisive leadership, Professor Sturm said: "The
Nelson R Mandela School of
Medicine has gone through difficult times. We have to work to-

THE South African Institute of
Chemical Engineers has granted
Professor Emeritus Johan David
Raal the Neale-May Gold Medal
Award in recognition of his lifetime
achievement in Thermodynamics.

This significant award, which is
granted every three years, was
presented at the 2006 Congress for
the South African Institution of
Chemical Engineers, held from
20-22 September. The conference
was a major African event for the
people involved in the process
industries, research and development, education, plant optimisation
and safety, health and environmental fields.
"I am really excited to achieve such
a prestigious award and I am
greatly honoured by it. If I hadn't
stayed on a few years after my
retirement I would not have received it. I trust it may serve as an
inspiration for staff and students.
To those reaching retirement, I
suggest that continue if you feel
you can still contribute," said
Professor Raal. He also paid tribute
to his many gifted postgraduate
students for having worked with
him in his research projects. Six of
his students have gone to Cambridge and the Massachusetts
Institute of Technology for doctoral
studies.

Picture: Thembeka Dlungwane

The students jetted off to France to
compete at the SIFE World Cup
2006 held from 11-13 September.
These budding entrepreneurs were
competing with 45 universities
from across the globe. This is the
first time that a team from UKZN

has made it to the semi-finals in the
history of the competition. The
group beat France on home
territory and championed over
countries like England, Canada and
Spain.

The conference sought to provide
a platform for the presentation of

innovative ideas and solutions for
the chemical and allied industries.
It was intended to promote the
transfer of innovative teaching,
curriculum and training strategies
to enhance the development of
future skills for the chemical and
allied industries. It aimed to promote the cross-flow of ideas and
suggestions for the future direction
of chemical engineering research
and development. It further sought
to promote cleaner production and
environmental protection. It was
intended to harness engineering to
solve developmental issues in
Africa.
Professor Raal is a retired academic in the School of Chemical
Engineering at the Howard College
campus. He still lectures in this
field on a part-time basis. He has
done extensive work in the field of
thermodynamics including research and equipment development, and has published two books
and presented numerous scholarly
papers in peer refereed international journals.
Professor Raal is the founder of the
Thermodynamic Research Group.
He has developed nearly all of the
specialised research equipment in
this field. He was also awarded the
SAIChE prize for Innovation in
1995.

- Bhekani Dlamini

gether towards a medical school
with high academic standards in
both research and teaching. This
can only be achieved in an environment where students and staff
mutually respect one another
across the boundaries of race and
gender. During my term of office I
will endeavour to ensure that this
goal is realised."
Commenting on his appointment,
Professor Lean Uys, Deputy ViceChancellor of the College of Health
Sciences said: "I believe that
Professor Sturm is the right person
for the Medical School at this time
and look forward to his term of
office as Dean".
Professor Sturm's previous appointments include: the University
of Amsterdam, Chief Specialist in
Medical Microbiology at St
Laurentius Hospital in the Netherand Professor and Chairman of the
department of Microbiology at the
Aga Khan University in Pakistan.

- Smita Maharaj

Picture: Bhekani Dlamini

he UKZN Students in Free
Enterprise (SIFE) are basking in well-earned glory
after a fine performance at the SIFE
World Cup 2006.

Professor Johan David Raal.
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Women unite
S

enior Researcher on International Relations and
Gender, Women and Development and Multilateral Politics at
the Institute for Global Dialogue Dr
Michele Ruiters presented an
interactive lecture entitled "What
the Women's March means for
Peace, Human Rights and Academic Freedom". The lecture
marked the end of a series of events
at UKZN to commemorate Women's Month.

Women are poorly represented in
the business sector in South Africa,
especially when it comes to
management positions. While
South Africa's Constitution is
making provision for women to

own and inherit land, rural women
lack education, which hampers
them realising their rights. Dr
Ruiters urged academics to produce innovative research that is
accessible, and will influence and
make an impact on society. She
believes that academic freedom is
contextual and each place and time
has different expectations of academics and their public intellectuals. "Academic freedom could
be curtailed because of the recent
changes in Higher Education administration. Institutions are forced
to produce research to protect the
bottom line." If the universities
developed more diverse funding
sources they would not need to rely
solely on government funding.
- Bhekani Dlamini

THE Faculty of Engineering hosted
its Annual Invitation Day on 26
August. Learners who have applied
to study Engineering at UKZN and
have been awarded early offers
were invited to spend a few hours
in the Faculty together with their
families. This year 327 people
attended.
Guests are taken into the School
they've applied to study in and get
a presentation on the course by the
Head or Deputy Head of School.
The families are then taken into the
Engineering Workshops where they
are given demonstrations and tours.

Interaction and participation is
encouraged.
Dean of the Faculty of Engineering,
Professor Nelson Ijumba, said that
the event provides a learner and
their families with in depth information about the discipline of
Engineering but also allows them
the opportunity to interact with
teaching staff. The Faculty of
Engineering's Annual Invitation
Day is a function that high schools
in KwaZulu-Natal look forward to
every year.
- MaryAnn Francis
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Dr Ruiters commended South
African women for their pivotal
role in the liberation struggle,
which is often overlooked. The
1956 march made a political statement to the powers that be, whereas
the 2006 march was symbolic and
provided an opportunity to look

back. Highlighting milestones
achieved by women in their quest
to take up their rightful place in
society, she said that the launch of
the Progressive Women's Movement in August 2006 was an important moment in South African
gender history. Women have long
called for a unified broad-based
women's movement. She stressed
the need, however, for broad
collaboration where leadership will
involve civil society. "The agenda
must be set by the members and not
only the leadership," she said.

Getting to
know
Engineering

Vice-Chancellor Professor Malegapuru Makgoba; Head of Politics, Professor Raphael de Kadt; Dr Michele Ruiters;
Professor Fikile Mazibuko (Deputy Vice-Chancellor and Head of the College of Humanities) and Ms Jane Kabaki
(Equity Office).

Families test drive equipment at the School of Mechanical Engineering.

Celebrating life
burg campus held a Celebrating
Life Campaign on 13 September.

Picture: Sally Giles

THE Student Counseling and
Careers Centre on the Pietermaritz-

Standing (l-r) Julia Braine, Zama Khanyile, Ann-Mary Gathigia, Siya
Zondo, Mike Murray and Phezulu Dlamini. Squatting (l-r) Zweli
Msimango, Michael Makhubu and Owen Nene.
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"Our experience had revealed that
some students were feeling depressed, very alone and even
suicidal, often as a result of feeling
isolated and/or a difficult interpersonal relationship. Our focus
was to create awareness and sensitise students to the emotional and
psychosocial needs of others," said
Ms Julia Braine, Director of the
Centre.
A number of activities were held
prior to the day. These included
discussions, workshops, debates
and plays which were held in the
university residences. "What a
wonderful world we live in," said
Rev James Ngomane, Deputy Dean
of Students, when he officially
opened the lecture on "The Value
of Life'. He expressed his satisfaction with student participation in
the campaign. He was also impressed by the messages of hope

and courage that students wrote on
the 'Wall of Thoughts'.
Dr Imtiaz Sooliman, founder of
Gift of the Givers Foundation, gave
a motivational talk on "The Value
of Life" based on his work. He said
that: "To celebrate life, one has to
value life." He advised students that
the value of life is all about attitude
and mindset, adding that people
must face things in a positive
manner. The greatest job, he said,
is to respond to those in need
because life is about hope. He
urged people to be there for others
in terms of human relations. "Life
is the greatest gift given to mankind." He informed people they
don't need a lot of money to smile
and help someone.
Siyabulela Zondo, intern counselor, says that 'Wall of Thoughts'
helps students to speak out and

share ideas. It also makes it easy
for students to go to others when
they face problems.
Third -year Law student Sikhumbuzo
Hlatshwayo, who is blind, says the
reason he loves life is because he
thinks of what life can offer and
many other things he can do to
improve his life. Jabulisile Ngcobo,
third-year student in the Political,
Philosophy and Law Programme,
believes that the 'Celebrating Life
Campaign' encourages students to
love, respect and to protect themselves so they live longer.
Organisations attending the event
included SANCA, CANSA, Midlands Women's Group, Rape Crisis,
PACSA, Lifeline, FAMSA and Gift
of the Givers.

- Bhekani Dlamini

Tribute to Gandhi
U

KZN Arts and Culture
lecturer Nella de Waal
and 20 other South African artists took part in an exhibition
at Travancore Art Gallery, New
Delhi from 1-15 September. The
exhibition commemorated the
centenary of Mahatma Gandhi's
peaceful resistance, or Satyagraha,
launched in Transvaal (Gauteng) on
11 September 1906. Ms de Waal
also served as the South African
Co-ordinator of the event.
The opening ceremony was addressed by the President of India,
Dr APJ Abdul Kalam and attended
by high profile guests including the
Chief Minister of Delhi, Ms Sheila
Dikshit; Vice-Chairperson of
Gandhi Smriti and Darshan Samiti
(Gandhi Memorial Institutions),

Nella de Waal meets the President of India, Dr Abdul Kalam.

Ms Tara Gandhi Bhattacharya;
South African High Commissioner
in India, Sehloho Francis Moloi;
and Kerala Minister of Culture, Sri
MA Baby. Members of Mahatma

Gandhi's family in Delhi were
honoured guests. The South
African artists' work was shown
alongside that of 46 Indian
artists.

"The international delegates were
extremely impressed with the South
African works on display. In fact,
the President of India was so captivated by the work of artists like
Philip Briel and Andrew Verster
that he made special mention of
them. His visit to the gallery lasted
well over an hour. Everybody there
received us with such great joy and
warmth," says Ms de Waal

Africa. It will see the two nations
exhibit a mammoth collection of
visual representations pertaining to
and inspired by the principles of the
truth (Satya) which implies love
and firmness (agraha) initiated by
Gandhi at the Transvaal Empire
Theatre a century ago. Members of
the public will also be invited to
contribute personal photographs of
Gandhi and the Satyagraha.

The exhibition was launched in
South Africa at Kizo Art Gallery
on 1 October.

For South Africa, a country still
healing from its own oppression,
the principle of Satyagraha has
much to offer. The exhibition
provided a renewed understanding
of the movement, not only as a
philosophical or spiritual act, but
as a relevant, 21st century alternative to violent struggle and
violation of personal freedom.

The Satyagraha Indo-South African
Art Collaboration is the brainchild
of V K Cherian, India Co-ordinator
of this event, and Director of
Afrikhadi-India, an NGO with
representation in India and South

Article and picture supplied

Teaching and learning

The terms of reference of the
Committee include: to identify
reasons why students drop out
and have low pass rates; to
identify problematic modules
which result in low pass rates,
and determine whether the low
pass rates are a result of poor
foundation or poor delivery; to
identify students who need help,
institute remedial interventions,
and ensure follow-up; and to put
in place a structural approach to
students who show potential but
need assistance, and continually
monitor performance.
A major focus of this programme has been the setting up
of the Mentorship Programme
in the Faculty of Engineering,
through the support of the
Mentorship Office (Westville
campus) and financial support
from the Executive Director,
Access. This Programme was
set up in March 2006 after
interviewing over 30 final year
and postgraduate students in the
Faculty. About 30 mentors have
been hired. The distribution

Article and picture supplied

IN order to improve on student
retention and throughput, the
Faculty of Engineering formed
the Academic Development
Committee (ADC), operating
under the Dean's Office, in
September 2005. The ADC
activities are co-ordinated by
the Dean's Assistant, while its
meetings are chaired by the
Dean. The members of the ADC
include: the Executive Director
of Access, the Deputy Dean of
Engineering, representatives
from the five Schools, representatives from the Central SRC,
and representatives from the
Student Mentorship Programme.

Faculty of Engineering Mentors with Professor Thomas Afullo, Dean's Assistant, Faculty of Engineering, and Shiv, the Team Leader of the Engineering
Mentorship Programme.

according to schools is as follows: the School of Chemical
Engineering has six mentors
attending to about 60 first year
students; in the School of Civil
Engineering, five mentors are
attending to 50 mentees between
them; for the School of Electrical, Electronic and Computer
Engineering, there are eight
mentors, with 70 mentees between them; and, finally, in the
School of Mechanical Engineering, there are two mentors,
with 50 mentees. At the moment, there are discussions with
regard to extending the activities
to the School of Bioresources
Engineering, based on the
Pietermaritzburg campus. Since
a formal Mentorship office has
not yet been established, the
mentorship sessions take place
in lecture theatres, in the library,
in drawing rooms, and even in
residences. The first year

courses in which support is
provided include Mathematics,
Applied Mathematics, Physics,
and Chemistry.
In order to address second, third
and fourth-level students who
have been re-admitted after
exclusions appeals, seven postgraduate mentors have been
identified specifically for this
cohort of students. These students are required to contact the
mentors, and arrange meeting
times so that they may familiarise themselves with the mentorship programme. Our experience so far is that these students
are slow to warm up to the idea
of mentorship. So far, only
about 10% of this category of
students have been in contact
with the mentors. Some of the
courses for which assistance is
provided include Engineering
Drawing, MATLAB Programm-

ing, Systems and Simulation,
among others.
Within the School of Chemical
Engineering, 2006 has seen two
major initiatives to improve
student support and retention.
The first was begun in the first
semester of 2006 and has concentrated on improving delivery
of and student participation in
tutorial sessions. As the School
has classes of 200 students or
more in some modules (and an
average enrollment in second
and third year modules of approximately 150), tutorials in
technical modules have been
split amongst the academic staff
(rather then tutors) to allow for
a maximum of 35 students in
second year tutorial groups and
50 students in third year tutorial
groups, each led by an academic
with teaching experience in the
module. The initiative has seen

pass rates increase significantly
at third year level and has been
reviewed and continued in the
second semester where we hope
to see a similar effect in all
modules covered by the scheme.
From the beginning of the second
semester, the school has employed
a part time academic development
officer, Dr HW Bernhardt. Dr
Bernhardt has a wealth of industrial and educational experience and is available for student
consultation on matters such as
study skills and careers advice
within the School. He is also
running study skills and time
management workshops aimed
specifically towards the needs of
Chemical Engineering students
and mentoring students who need
increased support in their studies.
The post is sponsored by the
SANTED II initiative through
the office for access and retention.
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SASOL reaches out
This generous grant will open the
doors of learning to 50 learners
from previously disadvantaged
schools. These learners are eligible
to apply to enter the Faculty of
Science and Agriculture via the
Extended Curriculum programme
or the Science Foundation programme.
The Centre is located within the College of Agriculture, Engineering
and Science, and aims to increase
the number of disadvantaged students eligible to study the degree
courses offered by the college.
Student Rashida Matjida's parents
could not afford to pay for her
tertiary education. "My dream was
reborn when I qualified for a
bursary; SASOL was the key to my
success. Now I can give back to my

community and family. You make
a difference to students' lives and
we appreciate it."
Guest speaker at the event, SASOL
Group General Manager Mr Max
Sisulu said what the students had
in common was a spirit of determination. He added that science is
central to the development of the
country. "There are many challenges to science and mathematics
in South Africa, despite intense interventions by government and nongovernmental organisations. There
has been a continuous low pass rate.
Mr Sisulu said that SASOL's goal
is to upgrade poor education
infrastructure in rural areas in order
to meet global skills demands.
"There is a need to find a way to
encourage young people to stay in
the education sector, to train and
provide skills to teach science and
technology".
Dr Joseph Kioko, Head of the
Centre for Science Access ex-

Picture: Sally Giles

U

KZN celebrated SASOL's
support for the Centre for
Science Access on 28 July.
The company has donated R500 000
to the Centre.

PARTNERS: Guests at the function celebrate SASOL's commitment to Science education.

plained that the shortfalls in
mathematics and science education
at school level close the doors to a
tertiary education for many talented
young people from disadvantaged
schools. "The situation is, however,

not irreparable. At the Centre we
focus on foundation and first year
levels to increase the number of
disadvantaged students successfully completing science degrees.
Scientists that have come through

the programme are occupying top
positions, and they have made a
great contribution to their own
communities"
- Thembeka Dlungwane

Visit by Carnegie celebrates partnership
lection in Durban. Guests were
entertained by students from the
University’s Opera Studio and
Choral Academy (OSCA) and
heard an enlivening talk by Professor Catherine Burns on the
history of community health in
KwaZulu-Natal.

FOLLOWING a relationship which
spans several decades, the University of KwaZulu-Natal (UKZN)
was honoured to receive a highlevel delegation from the Carnegie
Corporation of New York in July.
Led by the Chair of its Board,
Helene Kaplan, and its dynamic
President, Vartan Gregorian, the
delegation was hosted by Deputy
Vice-Chancellor Professor Ahmed
Bawa at a series of events which
highlighted something of the invaluable contribution made by the
Corporation to the University over
the years.
The partnership with the Corporation began when it provided
several grants to what is now the
Nelson R. Mandela School of
Medicine during the seminal years
of the community health movement. The modern-day field of
community medicine evolved, in
no small measure, as a direct result
of the work supported by these
grants. After withdrawing from the
country in support of sanctions

DISTINGUISHED VISITORS: Professor Ahmed Bawa (centre) with Helene
Kaplan (left) and Vartan Gregorian (right).
Picture supplied

during the height of the apartheid
era, the Corporation renewed its
interest in South Africa in 2000 and
has since invested generously in a
range of path-breaking initiatives
at the University.
Owing to the Corporation’s interest
in the area of library systems, the
delegation began by visiting the

Alan Paton Centre on the Pietermaritzburg campus, where several
engrossing hours were spent examining the Centre’s liberation
struggle collection and its large
selection of Paton’s belongings and
writings. This was followed by a
wonderful dinner amidst the manuscripts, artworks and other cultural
artefacts of the Campbell Col-

After a tour of King Edward VIII
Hospital the following morning, the
delegation was treated to a series
of presentations at the Doris Duke
Medical Research Institute by
some of the University’s most
eminent scholars. Professor Julian
May outlined the current state of
poverty studies in South Africa,
whilst Professors Anna Coutsoudis
and Eleanor Preston-Whyte spoke
on biomedical and behavioural
aspects of the HIV/AIDS epidemic
in the province. Chris Mokolatsie,
Director of UKZN’s HIV/AIDS
programme, described how the
Corporation’s grant to the Centre
for HIV/AIDS Networking
(HIVAN) has contributed to the
most advanced in-house HIV/

AIDS support programme for
students and staff of any university
in the country.
The Corporation currently has a
major interest in supporting higher
education transformation in South
Africa. It is a significant sponsor
of the University’s Leadership and
Equity Advancement Programme
(LEAP), which aims to facilitate
the entry to full-time academia of
exceptional young black and female scholars. To date, 43 young
scholars have been appointed to
academic positions at the University via LEAP. The Corporation is
also currently supporting UKZN’s
Women in Engineering, Science
and Agriculture (WOSA) Scheme,
a scholarship programme intended
to attract young women to these
fields, as well as several important
initiatives associated with the
UKZN Library.
- Ahmed Bawa
Originally published in Development Brief, November 2006.

Pfizer invests in Health Sciences
THE inaugural Pfizer College of Health Sciences Young Scientists Research Symposium on the Westville campus attracted 400 students and staff. The symposium showcased
undergraduate research projects in the Health Sciences and also marked the presentation of R500 000 by Pfizer (SA) to the Health Sciences.
"Our participation also serves to fulfill Pfizer's founding vision of fostering a new cadre of young scientists to drive a vibrant research based pharmaceutical industry in this
country,’’ said Pfizer's CEO Richard Paulson. "I was particularly impressed by the depth and breadth of research papers I saw, and remain confident that the outcomes will
contribute immeasurably to that improvement of the quality of life for all South Africans".
Studies include: the correlation between the incidence of running injuries and performance in the functional movement screen™ in ultra-marathon runners, a study to determine
lung function in a selected Durban population and aural rehabilitation services for older adults in eThekwini.
Dean of Health Sciences, Professor Sabiha Essack, said that the presentations were the culmination of months of intensive work encompassing the formulation of a research
question, the development of a research proposal, application for ethical clearance and funding, data collection/laboratory work and the analyses and discussion of results,
culminating in a dissertation and/or a draft paper for publication. The Symposium will be held annually.
- Smita Maharaj
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Students give back
One of the projects is the Love Life
office, which was launched on 22
September. Hundreds of community people and leaders gathered
to pledge support and appreciation
for the work of the students.
Part of the students' study project,
the office helps young people to
deal with the social problems they
encounter. The Love Life programmes include group sessions
which deal with issues like peer
pressure, teenage pregnancy, motivates the youth to attend school,
and provides individual counseling.
The project also educates the
community about HIV/AIDS, how
to prevent it and to live a positive
life when one is infected. It seeks
to decrease stigmatisation of those
infected and to encourage people
to know their status, to use condoms and abstain.
"Our main role as social work
students practicing in Bhambayi is
to empower the community and

bring resources closer to the
people", said Nhlanhlo Buthelezi.
The students raised funds to provide snacks and juice to the community during the launch of the
Love Life project. They have been
involved in an educational project
on how to access government
resources, such as social grants and
also empowered the community to
exercise their rights as South
African citizens.
Youth Committee member Thabisile
Mnguni urged the youth to make
good use of the Love Life Office to
avoid problems such as early pregnancy, drug abuse, crime and
domestic violence. She said that
part of her work is to counsel and
motivate the youth to go to
school. She helps those who need
to apply for ID documents so they
can have hope for the future. She
also advised the youth to seek
training and business opportunities.

Thabisile Ngcobo, Zama Buthelezi, Mrs Phumzile Mthembu, Nikkie Mlangeni and Patience Khuzwayo.

Community leader in charge of
youth programmes Mr Edward
Mhlali commended the youth for
working together with students to
help the community. Addressing
the community, HIV/AIDS activist

Mrs Phumzile Mthembu said that
AIDS is a reality and it kills. "Most
people attend gatherings of this
nature, go back home and never
change their lifestyles to avoid
being infected." Having lived with

Teaching history
in Europe
UKZN can pride itself on having the only historians outside
Europe involved in a 4-million Euro European Commissionfunded research initiative that aims at drawing together historians
from behind the former iron curtain with those from western
European nations. The University of Pisa-based project is entitled
'Creating links and innovative overviews for a new history
research agenda for the citizens of a growing Europe' – or
'CLIOHRES.net' for short.
About 170 lecturers and doctoral students from 45 universities are
involved, stretching from Moscow to Reykjavik and from Bratislava
to Lisbon. Of the six Thematic Working Groups into which these
collaborators are divided, the UKZN group is part of the 'Europe
and the Wider World' Thematic Work Group. They intend to shed
a somewhat different perspective on Europe's contacts with the
global community.

Picture: Bhekani Dlamini
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ocial work students are
providing much-needed
services for the youth in
Bhambayi, near Phoenix.

AIDS for 16 years, Mrs Mthembu
appealed to the community to help
those infected and bed-ridden.
After losing her child she realised
that denial does not help. She urged
the youth to test for HIV/AIDS so

they can plan and live longer.
"AIDS will not rule me, but I will
fight it," she said.

- Bhekani Dlamini

Silver Medal at
Garden Show
FOR the fourth consecutive year
the University's exhibit featured
amongst the medal winners at the
Garden and Leisure Show held at
the show grounds in Pietermaritzburg.
The UKZN exhibit, which falls in
the 'Commercial' Category, was
awarded a silver medal, receiving
an overall mark of between 70
and 79%. Judging criteria included product display, relevant
information on products, market-

ing of the product (including staff
on stand) and plant display.
The following disciplines and
centres worked together and produced an eye-catching display that
appealed to a diverse audience:
Agriculture and Agribusiness,
Audio Visual Unit, Botany, Centre
for Environment, Agriculture and
Development (CEAD), Entomology, Electron Microscopy Unit,
Horticulture, and Zoology. The
Garden and Leisure show, a spec-

tacular event on the 'green'
calendar, attracts a national audience of approximately 24 000
visitors, making it South Africa's
largest ongoing three day show.
This event serves to raise awareness of the University and provides
an excellent marketing opportunity.
The placement of the stand in a
prominent position near the main
entrance makes it impossible for
the visitors to miss.
- Vicky Crookes

In 2005 Professor McCracken, Dean of the Faculty of Humanities,
Development and Social Sciences, was invited to join this
consortium, the largest EU Commission-funded grant ever made
to the humanities. In 2006 UKZN has come on-line as a full partner
in the consortium.
As well as team-leader Professor McCracken, other historians
include lecturer Dr Vukile Khumalo and two doctoral students,
Prinisha Badassy and Vashna Jagarnath. Prinisha and Vashna are
currently preparing chapters for the 2007 cycle of CLIOHRES.net
books and Professor McCracken has two chapters in the 2006 series.

- Donal McCracken

Picture: Vicky Crookes

The project pays for three trips a year to Europe for each member
of the group. Each doctoral student also receives a generous student
grant. The team has recently returned from a successful
CLIOHRES.net conference in Bilbao in Spain and in December
they head off to chilly Iceland. In 2007 the team will confer with
their counterparts in Brighton, Slovenia and Pisa.
Nonkanyiso Maphumulo from the School of Biological and Conservation Sciences explains some interesting facts
about invertebrates to two high school learners.
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Four-legged
hopefuls

Sport Corner

2006 Golf Day
T

he 2006 annual UKZN Golf
Day, sponsored for the
second year by building
facilities management, the WSP
Group and several other smaller
sponsors, was a great success. Four
students from previously disadvantaged backgrounds will score
with bursaries next year.
One hundred and forty golfers teed
off at the Bluff National Country
Club. There were prizes galore,
with Andrew Morgan winning the
individual stable-ford tournament.
In addition to the money raised for
the bursaries, Andrew Mather of
the WSP Group, announced an
additional R10 000 grant from his

company for a fourth bursary
recipient in 2007. The Golf Day
was funded to the tune of
R120 000, with the WSP Group
sponsoring R60 000, PricewaterhouseCoopers R10 000, KPMG
R10 000 and FNB R10 000.
Professor Dasarath Chetty, Executive Director of UKZN's Public
Affairs and Corporate Communications Division, said the tournament provided an ideal vehicle for
sponsors and alumni to support the
University's community outreach
programme.
"I am delighted that the corporate
sector is supporting the University's
scholarship programme. The Golf

Day provides the business community with an opportunity to
network with one another while
raising much needed funds for
bursaries to students from poorer
communities," he said.
The 2007 Golf Day promises to be
even bigger and better, with the
Durban Country Club being
booked for 30 August.
The recipient of the bursary from
the 2005 tournament, Mechanical
Engineering student Barry Nyuswa,
has also been offered an internship
at the WSP Group.

- Marlan Padayachee

ON my way to work the other morning I was amused by these three goats
who were attempting to gain access to the Central Admissions Office via
Gate 11 on the Howard College campus.
Text and Picture: Elaine Daker: Unite Programme, Faculty of Engineering

26TH MEDICINE UPDATE SYMPOSIUM
The 26th Annual Medicine Update Symposium, which is organised by
the Department of Medicine, Nelson R Mandela School of Medicine
will be held on Sunday 26 November 2006 at the Holiday Inn Durban
–Elangeni. The Symposium will be accredited for CPD points.
Enquiries should be addressed to:

Picture: Marlan Padayachee

Medicine Update Symposium Secretariat
Department of Medicine
Nelson R Mandela School of Medicine
University of KwaZulu-Natal
Private Bag 7
Congella 4013
Enquiries: Sagree Pillay / Chandrika Vedalankar
Telephone : (031) 260 4217 / 260 4537
Facsimile : (031) 260 4420
E-mail
: pillayd@ukzn.ac.za / vedalankar@ukzn.ac.za
Andrew Morgan (centre) celebrates his victory with Professor Dasarath Chetty and Shakila Thakurpersad of
UKZN and main sponsor Jay Ramchander of the WSP Group.

Students' camp
THE House Committee at Four
Seasons Residence in Point Road
recently organised a camp for the

students who live there. The group
spent a weekend at Forest Lake in
Pietermaritzburg.

Send your diary of events to events@ukzn.ac.za

The aim was to foster communication and build stronger relationships amongst students. The students were exposed to a different
setting out of the busy and noisy
city life.

Picture: Thembeka Dlungwane

This was one of many initiatives
planned by the House Committee,
which feels that it is imperative that
student leadership address issue
pertinent to students today, including HIV and AIDS, unplanned
pregnancies and poverty.

Recycle your ukzndaba
Please don’t litter ... when you’ve finished with your ukzndaba, why not pass it on
to someone else, or place it in a bin for recycling with other paper-waste.

The students enjoyed a variety of
games and activities, including
hiking and canoeing.

Four Seasons students enjoyed themselves at the camp.
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- Thembeka Dlungwane
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