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RESPONSE TO DEBORAH-FAY 

The change from 664 to 661 is actually an improvement. In 2012 UKZN also improved its position 
in the other world ranking systems (i.e. Times Higher Education (THE), Academic Ranking of World 
Universities (ARWU) and QS). Apart from an increase in our research productivity, participation in 
the world rankings has enabled us to benchmark ourselves globally leading to improvement in 
our data management systems as well as in the delivery of our core services (i.e. research, 
teaching and community engagement). 

 It is common knowledge that South Africa has more institutions that have better facilities to 
support research compared to many countries in the rest of the continent. Such institutions are 
then able to improve on their research which also provides more opportunities for international 
collaborations. Institutional research productivity and impact are some of the main criteria used 
by many of the ranking bodies. 

In the past five years or so, the number of staff who are publishing at UKZN had continued to 
increase. Currently, about 81% of our staff are publishing, compared to 73% in the previous year. 
UKZN has incentive schemes that reward research productivity as well as research output norms 
that are built into the promotion criteria and key performance indicators. 

International collaborations contribute to increased institutional research outputs through joint 
publications. According to the 2012 THE report, UKZN scored highly in international collaborations 
in clinical and health sciences, engineering and technology as well as social sciences. In 
addition, international collaborations are very useful broadening of scope of research as well as 
ensuring effective institutional participation in the knowledge economy. It provides opportunities 
for exposure to other systems and generation of new ideas. It is also contributes towards creating 
and institution with a global outlook, while still maintaining its local relevance. 

We are able to do that because of the quality of the research undertaken in the various 
research focus areas. By publishing in such journals staff benefit in terms of increased 
opportunities for funding, international collaborations, as well as the ability to attract 
postgraduate students and postdoctoral scholars. They also get rewarded in terms of promotions 
and incentives for quality publications.  

The benefit of the Scimago rankings is twofold: firstly, increased exposure internationally which 
opens up opportunities to attract grants, collaborations, students and researchers and secondly, 
improved performance in our core functions through the global bench-marking. 
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